
RESOLUTION NO. 22 OF 2006 

 
A Resolution of the Board of Supervisors of the Township of Mount Joy, Adams 

County, Pennsylvania, authorizing the reimbursement of lost wages to supervisors, per Act 
101 of 2006 (S.B. 809), effective September 5, 2006, amending sections of the Second Class 
Township Code, Act of May 1, 1933 (P.L.103,No.69), reenacted and amended November 9, 
1995 (P.L.350, No.60). 

  
Whereas, the Board of Supervisors (“Board”) of the Township of Mount Joy, Adams 

County, Pennsylvania, (“Township”) may authorize a supervisor who is employed by the 
Township to be compensated at the supervisor’s regular employee rate and a supervisor 
who is not employed by the Township to receive total or partial reimbursement for lost 
wages or salary if the supervisor’s presence is required in a court of law concerning a 
Township related matter or the supervisor’s attendance is required at any meeting of a 
board, council of government, commission, authority or county government-sponsored 
committee to which the supervisor has been appointed by the board of supervisors, board of 
county commissioners or county council of the county in which the supervisor resides; and 
 
 Whereas, the compensation may be granted at the discretion of the board of 
supervisors and any rate may be granted to the supervisor up to the supervisor’s normal 
pay rate or lost wages or salary, and shall be subject to the following conditions: 
 

1) The court must be in session or other meeting must occur during the supervisor’s 
normal working hours. 

2) The supervisor must not receive any compensation from the other board council 
of government, commission, authority or county government committees for the 
particular meeting the supervisor attends. 

3) No supervisor may be compensated for attending more than 120 hours of court 
sessions, other board, council of government, commission, authority or county 
government committee meetings within a calendar year.  The secretary or 
treasurer of the township shall keep an accurate and timely accounting of the 
number of hours that a supervisor has accrued; and 

 
Whereas, if a meeting of the county association is held during township employee’s 

normal work schedule, the board of supervisors may authorize a supervisor employed by 
the township to be compensated at the supervisor’s regular employee rate during their 
attendance at the meeting, in which case the supervisor is not entitled to the thirty-five 
dollars ($35.00) as authorized in Section 1401 of the Second Class Township Code; and 

 
Whereas, if a meeting of the officers and members of the executive board of the 

county association is held during the township employees’ normal work schedule, the board 
of supervisors may authorize a supervisor who is employed by the township to be 
compensated at the supervisor’s regular employee rate and a supervisor who is not 
employed by the township to receive total or partial reimbursement for lost wages or salary 
during the supervisors’ attendance at the meeting, for up to six (6) days total in a year.  A 
supervisor may not be compensated by the township if the supervisor receives any other 
compensation from the county association for attending the meeting; and 
 
 Whereas, the board of supervisors may authorize supervisors employed by the 
township to be compensated at the supervisor’s regular employee rate and during their 
attendance at the annual state association of township supervisors meeting; and 
 



 Whereas, the board of supervisors may authorize a supervisor who is employed by 
the township to be compensated at the supervisor’s regular employee rate and a supervisor 
who is not employed by the township to receive total or partial reimbursement for lost 
wages or salary if the supervisor attends a meeting for which the supervisor is a member of 
the executive committee, a standing committee or a trustee of the state association of 
township supervisors subject to the following limitations: 
 

1) A supervisor on a standing committee of the state association of township 
supervisors shall be limited to two (2) days per year of regular employee rate 
compensation or lost wages or salary, as applicable. 

2) A supervisor on the board of trustees insurance fund of the state association of 
township supervisors shall be limited to four (4) days per year of regular employee 
rate compensation or lost wages or salary, as applicable. 

3) Any supervisor on the executive board or committee of the state association of 
township supervisors shall be limited to fifteen (15) days per year of regular 
employee rate compensation or lost wages or salary, as applicable. 

4) A supervisor on any of the committees, funds or boards identified under 
paragraph (1), (2) or (3) may not be compensated by the township under this 
section if the supervisor receives any compensation from the committee, fund or 
board for attending that meeting. 
 

 
Adopted this 16th day of November 2006. 
 
 
ATTEST:      MOUNT JOY TOWNSHIP SUPERVISORS 
 
 
              
Brenda J. Constable    James W. Waybright, Chairman 
Secretary     
        
              
       William J. Chantelau, Vice-Chairman 
 
 
              
       George L. Scott 
 
 
              
       Harold J. Kirschner 
 
 
              
       Samuel L. Dayhoff 

 


